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OVERALL RATING

Mo [
A B C D E None

SECTION RATING

PA1: Social Management System C

PA 2: Workers Involvement and Protection A

PA 3: The Rights of Freedom of Association and Collective

. A
Bargaining
PA 4: No Discrimination, Violence or Harassment A
PA 5: Fair Remuneration B
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PA 6: Decent Working Hours D _
PA 7: Occupational Health and Safety A _
PA 8: No Child Labour A _
PA 9: Special Protection for Young Workers A _
PA 10: No Precarious Employment A _
PA 11: No Bonded, Forced Labour or Human Trafficking A _
PA 12: Protection of the Environment A _
PA 13: Ethical Business Behaviour A _
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GENERAL DESCRIPTION

Lead Auditor: Richard Li; APSCA membership number: CSCA 21702002.
Monitoring partner: TUV Rheinland.

Audit schedule details: The audit was planned for 1 auditor x 2.5 days.
Announcement type: Semi-Announced.

Business partner information: Auditee was located at BUILDING NO. 3, EAST AREA, RUNTAI TEXTILE INDUSTRIAL
PARK, HUAIHE ROAD, MAOZHUANG TOWN, TAIKANG COUNTY, ZHOUKOU CITY, HENAN PROVINCE, CHINA (1 [E
EE A O AREEFEETIHESES R TIEZEE3S4E). The auditee was established on 16 February 2022. The
main products manufactured by the facility were garment. The main production processes were listed as follows: cutting,
cotton-filling, sewing, ironing and packing. No subcontractor was used.

Audited location information: In view of factory, the factory is made up of one 3-storey building for office, production and
warehouse area (1F used as cutting workshop, office and warehouse, 2F used as cotton-filling, ironing and packing
workshop, 3F used as sewing workshop and warehouse), no canteen or dormitory was provided. The factory rent all areas
from Taikang XXX Garments Co., Ltd. (ZEEXXXARIHHFR4-T)), the rent contract had provided for review. In the same
address, there were other ten buildings used by other factories. The management explained that all factories had their
own business licenses, areas and employees, no business relationship was between them, and no employees were
transferred between them. The information was also confirmed through employee interview and facility tour. So this audit
in focus on auditee.

Management attitude: The facility management showed a positive attitude to this audit during the whole process. All
documentation requested for the review was provided timely. Locked areas encountered during the audit were unlocked
timely. At the end of the audit, all the findings were accepted by the facility management.

Operating shifts and hours: Normal working hour was 8 hours per day and 5 days per week (from Monday to Friday).
Working on Saturday was treated as overtime and Sunday was guaranteed as rest. Attendance records from 1 August
2024 to 3 September 2025 were reviewed. 1 shift (8:00-12:00, 13:00-17:00) was arranged for all workshops and office,
overtime on working days was 1 hour if needed. No apparent peak season or low season existed.

Time recording system: Electronic fingerprint attendance machine was used to record the time in/out.

Salary payment details: Local legal minimum wage was RMB 1800 per month equivalent to RMB10.34 per hour (1800/
21.75/8) since 1 January 2024. The whole month was counted as a wage calculation cycle, and the wage was paid by
bank transfer at the 30th of next month. Payroll records from August 2024 to July 2025 were reviewed. Workers' wages
were calculated by hourly rate, the minimum wage paid to workers was RMB19.54 per hour. Overtime on normal working
days, rest days and statutory holidays was paid at 150%, 200% and 300% of normal wage.

Worker number information: All employees were hired by the factory directly. Total 201 employees including 9 male
employees and 192 female employees were working in the factory. There were 10 non-production employees and 191
production employees (7 males and 184 females). There were 3 domestic migrant workers. No foreign migrant, pregnant,
seasonal, temporary, disabled or home-based worker identified in the factory. All workers were hired by the factory directly.
No interns, apprentices or contractor worker was identified.

Good practices: NONE

Worker organization details: There was no labor union in the factory. Workers freely elected four worker representatives on
2 January 2025. The management held meetings with worker representatives regularly.

Summary of findings: PA1: insufficient management system, insufficient capacity planning; PA5: insufficient social
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insurance; PAG: overtime hours exceeded the legal requirement; PA7: Worker and their representative were not involved
in health and safety risk assessment; No occupational hazard factors test; No provide the occupational health
examinations for workers; PA13: No procedures on information security.

Circumstances: The factory management and sampled workers were cooperative during the audit. There was no special
circumstance during the audit.

Living wage calculation:

#Living Wage:

1).No anker wage available for the producer location, so we used the data provided by auditing company.
2).The calculation methodology refers to anker living wage structure.

3).The data comes from the local bureau of statistics for the current year.

[Attachment]:

a. There were no agencies used by the auditee, which made the agency labor contract not applicable.

b. There was no contractor used by the auditee, which made the contractor license/permit not applicable.

c. The auditee did not obtain any government waivers from local government, which made the government waivers
submission not applicable.

d. There were no collective bargaining agreements, which made the collective bargaining agreements submission not
applicable.

e. The Personal Information Protection Law of the People’s Republic of China was effective as of 1 November 2021, the
producer signed General Terms and Conditions of Business of TUV Rheinland in China before the audit and ensured that
relevant personal data and information provided to TUV Rheinland auditor(s) had been obtained the individual's consent
during the audit.

Remark: The factory adjusted the normal working time from 7:30-11:30; 12:30-16:30 to 8:00-12:00, 13:00-17:00 since 1
September 2024
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SITE DETAILS

Site
Zhoukou Newway Garment Co.
Ltd

GICS Classification

Sector
Consumer Discretionary

Sub Industry
Apparel, Accessories & Luxury
Goods

amfori Process Classifications

N.A.

NACE Classification

N.A.
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Site amfori ID
156-033833-001

Industry Group
Consumer Durables & Apparel

Industry
Textiles, Apparel & Luxury Goods

GS1 Classifications

N.A.

Water Stress Situation

N.A.



METRICS

Key Metrics

Total workforce

Legal minimum wage in local currency

201 Workers
1,800 Monthly

Lowest wage paid for regular work at the site 3,400 Monthly

Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Non-binary workers

Permanent workers - Male
Permanent workers - Female
Permanent workers - Non-binary
Temporary workers - Male
Temporary workers - Female
Temporary workers - Non-binary
Seasonal workers - Male

Seasonal workers - Female
Seasonal workers - Non-binary
Management - Male

Management - Female
Management - Non-binary
Apprentices - Male

Apprentices - Female

Apprentices - Non-binary

Workers on probation - Male
Workers on probation - Female
Workers on probation - Non-binary
Workers with night shift - Male
Workers with night shift - Female
Workers with night shift - Non-binary
Workers with disabilities - Male
Workers with disabilities - Female
Workers with disabilities - Non-binary
Domestic migrant workers - Male
Domestic migrant workers - Female
Domestic migrant workers - Non-binary

Foreign migrant workers - Male
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2,390.85 Monthly
18 Workers

9 Workers
192 Workers
0 Workers
9 Workers
192 Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers

Workers
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Workers

Monitoring summary report for Zhoukou Newway Garment Co. Ltd — 6/12



Foreign migrant workers - Female 0 Workers

Foreign migrant workers - Non-binary 0 Workers
Workers hired directly - Male 9 Workers
Workers hired directly - Female 192 Workers
Workers hired directly - Non-binary 0 Workers
Workers hired indirectly - Male 0 Workers
Workers hired indirectly - Female 0 Workers
Workers hired indirectly - Non-binary 0 Workers
Unionised workers - Male 0 Workers
Unionised workers - Female 0 Workers
Unionised workers - Non-binary 0 Workers
Workers under CBA - Male 0 Workers
Workers under CBA - Female 0 Workers
Workers under CBA - Non-binary 0 Workers
Pregnant workers 0 Workers
Workers on parental leave - Male 0 Workers
Workers on parental leave - Female 0 Workers
Workers on parental leave - Non-binary 0 Workers
Sample - Male 1 Workers
Sample - Female 17 Workers
Sample - Non-binary 0 Workers
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FINDINGS

PA1: Social Management System

Site: Zhoukou Newway Garment Co. Ltd | Site amfori ID: 156-033833-001

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system

to implement the amfori BSCI Code of Conduct?

[oas [

Finding

The auditee partially respect to this principle, based
on interviews with management, workers and
worker representatives, document review, and on-
site observations. It was noted that the factory had
established the policy and procedure of social
compliance, such as supplier management
procedure, working hours management procedure,
benefits management procedure, prohibition of
using child labor and OHS management procedure
etc. But there were gaps between its operation and
requirements of amfori BSCI COC and local laws
including how to establish efficient production plan,
how to improve social insurance condition and how
to reduce overtime hours etc. The management
representative stated that the current
implementation was based on previous audit
experience and advice from industrial peers.
Through worker representatives interview, the
factory has communicated the requirements of
amfori BSCI to employees, including the regulatory
requirements of working hours and social security.
However, it has not been fully implemented in
accordance with the requirements of amfori BSCI.
Refer to the requirements in the amfori BSCI
system manual.
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Question: 1.4 |s there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

Finding

The auditee partially respect to this principle, based
on interviews with management and workers,
document review. It was noted that the factory did
not implement proper production capacity
evaluation to match delivery order contract'
expectations, it caused that workers have worked
overtime for 11 months in the past year beyond the
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Finding

local legal 36 hours. Interview with the factory
management representative, the management
representative stated that the factory has
established the production planning management
procedure. Through interview with worker and
worker representative, the interviews said that the
factory production activities were accordance with
the arrangement of production supervisor. Refer to
the requirements in the amfori BSCI system
manual.

PA 5: Fair Remuneration

amfori BSCIZGFAHRIERK -

Site: Zhoukou Newway Garment Co. Ltd | Site amfori ID: 156-033833-001

Question: 5.5 Is there satisfactory evidence that the auditee provides workers with the social benefits that
are legally granted without negative impact on their pay, level of seniority, position, or promotion prospects?

ENGLISH LOCAL LANGUAGE

Finding

The auditee did not respect to this principle, based
on interviews with management and workers,
document review. There were 201 employees in
the facility, including 21 retired employees, but no
new employee in the facility. Thus, total 180
employees should be provided with social
insurance. However, as per the social insurance
receipts of the past 12 months, such as in August
2025, 176 out of 180 employees had not
participated in retirement insurance, unemployment
insurance, basic medical insurance, child-bearing
insurance and work-related injury insurance. The
interviewees stated that some employees in the
auditee were from the villages, had participated in
the new rural cooperative medical insurance and
rural endowment insurance in their village, and did
not want to participate in any social insurances.
But, the auditee did not provide any documents
about employees participated in the new rural
cooperative medical insurance and rural
endowment insurance in their village for review.
Reference laws: Social Insurance Law of the
People’s Republic of China, Article 10, 23, 33, 44,
53

Remark: The facility purchased commercial
accident insurance for 201 employees (including
retired employees) from China Life Insurance Co.,
Ltd. the duration was from 30 July 2025 to 29 July

ez h ABTZEN  ETEEEMI AW ,
XHEE. I 201501 . B215BHAT . &
BI#HAT - AL . —1180% A TRAHFEEMTR -
B2 . RIBTE 12 AR AR , 21202558
A, BRI 251805 R ThE1765 A TIHRE
mFEERE R BEFRRE AR
Tinfrba - W HETFEEZA S RIERER
# . 7 B o B EESIFE T S EE R faFn
FFFERRE . ARESINHSR . BIFEZR
ABHR M R T EEER BEMFHETATSEESF
fafnest s Ra s Rt ez

ZEEM - (hEARLIETSFRIEED 10,
23, 33,44, 53%

#it : I M EAFRERGERL 5028201
BRILEERFRALNET HLEMIFERR . 47
faBARR M.20255 7 H30H £2026F7H29H -

MONITORING ID: 25-0344599 | Monitoring summary report for Zhoukou Newway Garment Co. Ltd — 9/12



Finding

2026.

PA 6: Decent Working Hours
Site: Zhoukou Newway Garment Co. Ltd | Site amfori ID: 156-033833-001

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with
the requirements of the amfori BSCI Code of Conduct?

Finding

The auditee did not respect to this principle, based
on interviews with management and workers,
document review, on-site observations and working
hours checking. Overtime hours exceeded the legal
requirement, the factory did not have effective
overtime control system. The factory management
stated that they need to do excessive overtime
work to finish the order on time; the interviewed
workers stated that overtime work was voluntary
and they could earn more money by working
overtime. All 18 sampled workers' monthly overtime
In November 2024 was 57 hours;

In March 2025 was 57 hours;

In July 2025 was 59 hours

Remark: Till audit date, the maximum monthly
overtime of all 18 sample workers in August 2025
was 57 hours and from 1 September 2025 to 2
September 2025 was 2 hours. Reference law: PRC
Labour Law article 41

PA 7: Occupational Health and Safety
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Site: Zhoukou Newway Garment Co. Ltd | Site amfori ID: 156-033833-001

Question: 7.4 |s there satisfactory evidence of active cooperation between management and workers
(and/or their representatives) when developing and implementing systems towards ensuring OHS?

Finding

The auditee partially respect to this principle, based
on interviews with management and worker
representatives, document review, and on-site
observations. Workers and their four
representatives were not invited to participate in the
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Finding

assessment of occupational health and safety risks.
The employees stated that they are aware of all
risks within the factory. The factory management
stated that they will invite workers and their
representatives to participate in the risk
assessment as soon as possible. Refer to the
requirements in the amfori BSCI system manual

Pt o £&amfori BSCIZRERTF MR E K

Question: 7.7 Is there satisfactory evidence that the auditee implements engineering and administrative
control measures to avoid or minimise the release of hazardous substances into the work environment,
keeping the level of exposure below internationally established or recognised limits?

ENGLISH LOCAL LANGUAGE

Finding

The auditee partially respect to this principle, based
on interviews with management and workers,
document review, and on-site observations.

1. The facility did not provide occupational diseases
examination for workers exposed to occupational
hazards position (e.g. the cotton-filing employees
contacted hazardous dust and noise). Employees
said that they knew the Occupational hazard
factors of this position. The factory management
personnel stated that they will provide occupational
disease examinations for employees in this position
as soon as possible. Reference law: Law of the
People's Republic of China on Prevention and
Control of Occupational Diseases, Article 35.

2. Occupational hazard factors, such as cotton-
filling employees exposed occupational hazardous
factors about dust and noise, existed in the factory.
However, the factory did not provide evaluation
report of occupational hazardous factors for review.
Employees said that they knew the Occupational
hazard factors of this position. Factory
management personnel said that they would
monitor Occupational hazard factors for the
workshop as soon as possible. Reference law:
Provisions on the Supervision and Administration of
workplace Occupational Health Article 20
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PA 13: Ethical Business Behaviour
Site: Zhoukou Newway Garment Co. Ltd | Site amfori ID: 156-033833-001
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Question: 13.4 Is there satisfactory evidence that the auditee collects uses and otherwise processes
personal information with reasonable care and in accordance with privacy and information security laws
and regulatory requirements?

Finding

The auditee partially respect to this principle, based  iFE#ZHEFmBTZEN . ETFEEEMT AR

on interviews with management and workers, WL, HEE. I MR ETA A EEZemE
document review. The factory did not establish Fe BEEAAF MO HMEEZ 2SI L BE
information security procedure. The management R EEEN M. ATFRREEREEES
stated they have been trained in information HRAVER S A - £%&amfori BSCIZ&GAF M
security, but they have not established relevant *oe

document yet. The employee stated that there have
been no incidents of information security breaches
at present. Refer to the requirements in the amfori
BSCI system manual
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